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OPM Inspector General to Investigate Allegations of Prohibited Personnel
Practices at the Office of Special Counsel

Washington, D.C. — In his capacity as Chair of the President’s Council on Integrity and Efficiency
Clay Johnson III has referred a complaint of prohibited personnel practices against U.S. Special Counsel
Scott J. Bloch to Office of Personnel Management (OPM) Inspector General Patrick E. McFarland for
investigation and appropriate action.

The complaint, filed by a group of career employees at the Office of Special Counsel and four public

interest organizations, was originally referred to the President’s Council on Integrity and Efficiency
(PCIE) by the Special Counsel citing a conflict of interest. The Integrity Committee of the PCIE
subsequently found it lacked jurisdiction to investigate because the allegations do not concem an
Inspector General or the staff of an Inspector General.

Inspector General McFarland has agreed to promptly conduct a thorough investigation and report his
findings along with recommended remedial actions, if appropriate, to OPM Director Linda M. Springer
and Deputy U.S. Special Counsel Jim Renne.

OPM will have no further comment on this matter until its Inspector General has reported his findings.
-- end

OPM oversees the federal work force and provides the American public with up-to-date employment

information. OPM also supports U.S. agencies with personnel services and policy leadership including

staffing tools, guidance on labor-management relations and programs to improve work force
performance.



